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ABSTRACT 

It is generally assumed that urban women, who are enrolled in higher 

educational institutes or working in paid jobs outside the home, do not face 

challenges from private patriarchy, and instead have full control of their mobility 

and decision-making. However, this is not true. This study aims to understand 

the experiences of urban women university students and teachers, and if private 

patriarchy influences their spatial mobility. Restricted spatial mobility in women 

impacts not just the opportunities available to them with regards education and 

employment, but also negatively influences women’s ability to seek healthcare 

and leisure. A survey was developed by the researchers and convenience 

sampling was used during the COVID-19 lockdown to sample 200 women. 

Multiple linear regression results revealed that private patriarchy emerged as a 

significant negative predictor of spatial mobility (R2= F (1,198) =60.06, p<.001). 

Furthermore, women belonging to families with lower household income face 

greater barriers to spatial mobility. The study implies need for social 

interventions and safety laws to support spatial mobility in urban women, who 

are working and studying in higher education, and other women groups who 

may be completely restricted to the homes. This is important not just for 

education and employment, but for the overall capacity building of women and 

their capability to move freely in society without barriers and fear.  

Keywords: Spatial mobility, private patriarchy, urban women, Pakistan, 

teachers, university students  

1. INTRODUCTION

1.1 Private Patriarchy and Spatial Mobility of Women

Post World War II and the loss of so many male soldiers and civilians,

women began to enter the workforce across the world due to financial 

necessity (Goldin, 1991). Entry into the workforce also helped women globally 

to gain social acceptance for higher educational opportunities (Rose, 1991). 

However, even with entry into the workplace and the gaining of specialized 
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degrees, women have been known to suffer from glass ceilings and informal 

employment (Bain & Cummings, 2000). Women Movements across the world 

have made efforts to understand the challenges women face preventing them 

from realizing their full potential in society and the economy (Beckwith, 2001). 

In the last few decades, international development organizations have built 

pressure for governments across the world to plan concrete measures to 

ensure equality of women for education and at the workplace. In fact, the 

Sustainable Development Goals has specific goals targeted to improve equality 

for women with regard to access to education and workplace rights (Koehler, 

2016). However, much of the focus has been on attempting to enroll women 

in educational institutes and make them part of the economy, without 

recognition that there may be family-level barriers which restricts women’s 

equal opportunities (Lau, 2010).  

Family-level barriers or private patriarchy is known to restrict women’s 

spatial mobility considerably, even when they are given permission to study at 

higher education institutes and join the workforce. Whereas the literal meaning 

of the word patriarchy is ‘the rule of the father’ (Akgul, 2017), and implies that 

men are in power and have control over women’s lives and decision-making; 

private patriarchy is more specifically defined as male members of the 

household dominating and subjugating the females of the family. Within the 

family unit, it is usually the fathers and husbands who are considered the head 

of the family and majority of the decisions are taken by them, including small 

and large decisions related to purchasing, education, family planning, 

healthcare, and marriage (Majlesi, 2016). Spatial mobility is the movement of a 

person across different locations in society, so they are able to acquire cultural 

capital and network for better opportunities (Yoon & Kim, 2018). Ultimately, 

the extent of private patriarchy experienced by a woman influences how 

efficiently she can move in society to gain advantages for a better life and 

overall wellbeing. 

Since private patriarchy is usually associated with the home and family, 

it is assumed that when women gain permission for higher education or start 

working outside the home, they leave the clutches of patriarchy behind. This is 

not true. Many women who are in higher education or working are in fact 

known to face restrictions pertaining to the number of hours they can remain 

outside the home, and the distance they are allowed to travel for study or work 

(Adisa et al., 2019). International literature confirms that low spatial mobility in 

working women prevents them from being able to choose better job options 

and instead having to opt for employment that is nearest to their home 

(Hanson & Pratt, 1991). Other scholarship confirms that for women seeking 

specialization and skill development, low spatial mobility acts as a barrier to 
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them travelling to better institutions and skill development centers located far 

from the house or those that are in another city (Zhao, 2016). 

Restrictions to spatial mobility also encourages women to limit their 

time outside the home, thus neglecting all other needs related to their 

wellbeing, such as: (i) travelling for accessing health services and seeking early 

preventive care, (ii) engaging in leisure and social support activities like visiting 

parks or friends, (iii) being able to visit the market for basic necessities or other 

shopping needs and having sufficient time to buy the best products after 

proper survey; and (iv) generally having time for private time outside the home 

and self-care (Porter, 2011). Women who are single or orphans without male 

guardians are known to especially suffer as they do not have male guardians 

to travel with them or accompany them to and from educational institutes or 

the workplace (Siwach, 2020). The primary population groups that are known 

to restrict women’s spatial mobility include the spouse, father, brothers, and 

elderly household members like the father-in-law and mother-in-law (Carrim 

& Ahmed, 2016; Khan, 2011). 

Interestingly, scholarship suggests that women from Muslim nations 

(Sholkamy, 2010) and non-Muslim nations (Shin, 2011) face considerable 

barriers to spatial mobility and that this is not a phenomena reserved for 

women from conservative or Muslim nations alone. Overall, it is not just the 

women who suffer from restricted spatial mobility, but as their capabilities are 

compromised, it is their family, children, and the economy which experiences 

losses. For example, women with low spatial mobility have less agency and 

experience to travel for their children’s health needs or contribute their full 

potential for the national economy. Given the costs of depriving women of 

spatial mobility, we must ask ourselves why women are still plagued by private 

patriarchy and spatial mobility barriers in contemporary days. We will discuss 

the reasons for this, before moving to Pakistan-specific literature.  

Firstly, working women still face restrictions to spatial mobility due to 

conservative norms and unsymmetrical household burden which necessitates 

that women must remain in or near their homes (Sholkamy, 2010). Traditional 

families believe that when women are too mobile, it negatively impacts the 

efficient management of the family and childcare responsibilities. Though 

financial necessity may require women to work outside the home, there is 

pressure from the family to work close to the home and also to return to the 

house as soon as possible to manage the needs of the children and house 

(Kandiyoti, 1988). In Muslim nations, there is the concern that religious 

interpretations justify restrictions in spatial mobility (Schenk et al., 2022). 

Across the world, and even in developed and advanced nations, women are 

known to suffer from unsymmetrical role burden, leading to time poverty, 
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which also restricts their spatial mobility (Giurge et al., 2020). It is important to 

note that time poverty in women is also influenced by hidden private patriarchy 

and a family structure which does not support equal work distribution.  

A third major reason for why patriarchal forces restrict spatial mobility 

in women is the low safety and security in public spaces (Loukaitou-Sideris, 

2014). The political and legal systems in patriarchal states operate in a way 

which favors men’s agency, mobility, and safety. Women are not known to be 

safe in public spaces, at education institutes, or at the workplaces compared 

to men (Mir-Hosseini, 2006). In many countries of the world, the judiciary and 

security does not prioritize women’s safe movement in society and instead the 

responsibility of a woman’s safety is considered the domain of male family 

members. In turn, male members of the family attempt to secure the safety of 

their women by restricting their mobility. Thus, when women are allowed to 

study or work outside the home, the location and movement remains under 

control of the male guardians (Choudhury, 2013). Lastly, some studies argue 

that women themselves prefer to restrict their mobility in order to avoid 

gender discrimination and harassment from men outside the homes or at the 

workplace (Kiaye & Singh, 2013). Lack of comfort and security compels women 

to study or work within or near their home and opt for limited opportunities, 

even if their male guardians may allow them to be mobile (Xheneti et al., 2019). 

In fact, majority women in the South Asian region prefer to study and work 

from the home or online as they do not feel safe traveling outside the home 

and using public transport (Huq-Hussain & Habiba, 2013). 

Some international literature has highlighted that women from rural 

backgrounds face more restrictions to mobility than urban women 

(Ismailbekova, 2013). This is because rural women belong to more conservative 

societies which are underserved by the police and security officials in the 

country, thus making both culture and security considerable barriers to their 

mobility. However, recent global literature has recognized that urban women 

also face considerable restrictions to their mobility and that city spaces are the 

‘exclusive monopoly’ of men (Sarma, 2017). Most urban women across the 

world are deprived of their citizenship rights in accessing public spaces in the 

city, using public transport, and travelling in the night, as urban spaces are 

male-dominated and unsafe for females (Beebeejaun, 2017). There are some 

women groups in urban spaces that face more restrictions based on their 

socio-demographic characteristics, such as ethnicity and wealth class. Women 

from lower wealth classes, minority populations, and those who reside in more 

unstable neighborhoods face more restrictions to their mobility (Blumenberg, 

2004). 
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1.2  Pakistani Urban Working Women and Spatial Mobility 

 Pakistani society is known to be patriarchal and conservative, with 

males remaining dominant and in control of most decisions related to the 

family (Hadi, 2017). Only 25% of the women in the country are working 

members of the population (Asian Development Bank, 2016), and a mere 12% 

of women are enrolled in the tertiary sector for higher education (World Bank 

Data, 2022a). Furthermore, both groups of women in the country, those 

enrolled in higher education and engaged in paid work, face restrictions to 

their spatial mobility due to reasons similar to the ones faced by women in 

other countries, as discussed above. Religious interpretation, conservative 

culture, and traditional honor codes restrict the movements of women and 

limit their opportunities for study and work to near the home (Roomi, 2013). 

Even elderly women, mothers, mothers-in-law, and sisters-in-law discourage 

and prevent women from being mobile and working far from the home to 

sustain the traditional social order and family honor (Mumtaz & Salway, 2005). 

Women who are more mobile and active in society are considered to have 

lower social status and respect. Instead of passivity and preference to remain 

in the home are considered virtues in women. It is not just the patriarchal 

culture and conservatism in the country, but fear of safety which contributes 

to women being given lesser mobility rights compared to men in the country. 

Incidents of violence, abuse, and harassment against women are common in 

the country, and with little protection afforded by the law and state, women 

feel safer within the homes (Anwar et al., 2018). 

Almost 37% of Pakistan’s population resides in urban areas, with an 

estimated 40.7 million women of Pakistan living in these areas (World Bank 

Data, 2022b). Male domination and restrictions to spatial mobility is not just 

restricted to rural and remote locations of Pakistan, but also to urban spaces 

(Hussain & Jullandhry, 2020). Urban women of the country are known to be 

confined to their homes and are usually permitted to leave the house only for 

necessary things, such as going to schools, colleges, or work. Even though 

many urban women in Pakistan are attending university or working, they are 

picked and dropped by male family members and are pressurized to return 

home before sunset (Sadruddin, 2013). Most Pakistani women who leave the 

house for study or work are pressurized or coerced by family to: (i) adopt 

Pardah (veiling) and remain modest in dressing and interactions (Ali, 2000); (ii) 

study or work for limited hours and return before sunset (Hussain, 2009); and 

(iii) attend segregated universities or accept feminized professions, and study 

or work with only female colleagues. Local research also confirms that 

educated and urban women face serious hurdles and permission barriers in 

accessing health services outside the home from family and in-laws due to 
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patriarchal traditions of associating honor with women remaining within the 

home (Saeed & Farooq, 2017). 

A local research highlights that women from middle and lower class 

backgrounds of Pakistan both face considerable barriers to mobility, but that 

upper class women comparatively face less barriers (Mumtaz, 2005). Overall, 

women have lower mobility when they do not have a male relative to travel 

with them, and they feel anxious and fearful when travelling alone due to 

cultural pressure and safety issues. As a result, many women prefer to remain 

within the home and opt for life choices, such as working and studying near 

the home or only going out of the home when accompanied by male relatives, 

so as not to compromise their social position. It is commonly observed in the 

country that women are not allowed to attend training and co-curricular 

activities, socialize with peers or colleagues, and travel for their jobs or research 

projects. It is this restricted spatial mobility which prevents women from 

gaining the best specializations, gaining the most competitive employment 

positions, and assuming positions of governance (Zakar et al., 2013). The public 

sector, political offices, and public spaces have very little representation of 

women, as these jobs require travel and longer or erratic work hours (Chauhan, 

2014).  

With rising economic challenges and the need for dual-income earners 

in the family, there is concern that women must be provided adequate support 

to gain the best specialization and employment opportunities (Roomi, 2013). 

Furthermore, when women are restricted by spatial mobility and having to take 

on less preferred degree and employment options, they suffer from high 

dissatisfaction and role commitment (Magdol, 2002). Lack of optimal 

participation in the educational sector and the workforce is a problem for 

women, their families, and the economy. There is need for more local research 

to understand if urban women in Pakistan are facing barriers to their mobility 

in order to advise policy for their support, improved agency, and overall 

wellbeing. This is also important if Pakistan is to meet its targets for the 

Sustainable Development Goals and build a workforce that equally contributes 

to the development of the country. 

 

1.3  Theoretical Framework 

Marxist Feminists, like Acker, have suggested that women may be 

given some concessions to study and work outside the home, but only so they 

can contribute to family income (Acker, 1989). It is argued that despite 

specialized degrees and employment women still remain disempowered in 

terms of restrictions on their mobility, the distance they can travel, and how 

long they can remain outside the home. Amartya Sen’s Capability Theory has 
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been used as a theoretical framework for this study (Sen, 2005), as it is able to 

extend feminist theory in a way that better elaborates women’s challenges 

from a South Asian perspective which has regional relevancy. Capability Theory 

elaborates that it is not just participation in the educational institute or paid 

work that ensures wellbeing of women, but that there are other factors which 

are important to develop a women’s agency and overall capacity. In context to 

this study, we derive that when women do not have control over all their 

decisions, this negatively affects their wellbeing. We cannot assume that a 

woman who is given permission and support to join university or paid 

employment outside the home will necessarily have all the benefits of capacity 

building.  

Private patriarchy may not give a women the autonomy to choose her 

area of specialization, or the best university because it is located in another 

city. Similarly, she may not be allowed to live on campus or study in the library 

or with peers, all of which can affect her learning and agency. When it comes 

to working women, again, we cannot assume that a woman who is allowed to 

join the workforce outside the home, has all the benefits of autonomous 

decision-making. A woman, due to restrictions on mobility, may be compelled 

to take a job that does not suit her interests or reward her according to her 

abilities. A woman’s spatial mobility is extremely important as it gives her 

power over her actions and practices (Kynch & Sen, 1983). The powerlessness 

of spatial immobility in women also negatively affects her advocacy and ability 

to fight for her rights, or seek legal recourse when a violation has occurred. In 

a similar vein, Sen also discusses private patriarchy and the complexity of 

women having to engage in paid work and higher education, without being 

provided symmetrical household assistance (Ferguson & Folbre, 2020). This 

means that women have very little time for using the limited time and 

permission they have outside the home, for self-care, or for health needs.  

 

1.4  Rationale of the Study 

It is assumed that urban women who are enrolled at university or 

teaching would face no barriers to decision-making and spatial mobility from 

private patriarchy. However, international and local literature suggests 

otherwise. Despite the literature, there is almost no empirical research in 

Pakistan about the experiences of urban women university students and 

teachers regarding their experiences of private patriarchy and spatial mobility. 

The aim of this study is to collect empirical data to ascertain the relationship 

between patriarchy and spatial mobility of urban women in Lahore, Pakistan. 

It is important to consider that urban women university students and teachers 

who may face patriarchal barriers to mobility, may also face extended 
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problems related to autonomous decision-making for preferred specialization 

and employment, ability to gain healthcare and leisure opportunities, and 

overall gain capacity building opportunities for overall wellbeing. Most 

research on women in Pakistan centers around investigating the problems and 

challenges of rural women, women who are not working, or females not 

enrolled in schools. There is need for researchers to contribute to the 

challenges facing urban women of Pakistan, who constitute a large population 

of over 40 million women, and those who are working and enrolled in 

specialized degrees. This is because private patriarchy is not dead, and 

conservative and male dominated culture in the country may be hampering 

independent decision-making, mobility, and wellbeing of women. Based on 

the study findings, culturally relevant recommendations will be presented on 

needed reforms to support women university students and teachers, with 

regards to decision-making rights and spatial mobility.  

 

1.5  Objective of the Study 

The objective of this study is to understand: 

1. The relationship between private patriarchy and spatial mobility of 

urban women university students and teachers. 

2. If the socio-demographic variable of household income has a 

significant relationship with spatial mobility in women.   

 

1.6  Hypotheses of the Study 

The hypotheses of this study include: 

1. There will be a statistically positive relationship between private 

patriarchy and spatial mobility of urban women university students 

and teachers. 

2. Women from higher wealth class will face less challenges and barriers 

to spatial mobility. 

 

2. METHODOLOGY 

This is a cross-sectional study, using a quantitative survey-design. 

Ethics clearance was taken from Institutional Review Board, Forman Christian 

College (A Chartered University). Participants were provided information about 

the study objectives and informed consent was taken before the start of data 

collection. It was ensured that no names of participants were recorded, and the 

survey responses have been stored safely by the first author. Participants were 

not pressurized in any way to participate in the study, and they were informed 

of the right to withdraw at any point during the survey.  
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2.1  Sample 

The selection criterion was limited to: (i) urban women university 

students who were currently studying, and (ii) urban women teachers who were 

currently employed. Only women students above the age of 18 years were 

sampled.  

 

2.2  Data Collection 

Data was collected during the COVID-19 pandemic and partial 

lockdown. Due to the pandemic lockdown convenience sampling method was 

adopted and to maintain social distancing a Google Survey was used. The 

Google Survey settings were assigned to ensure that no personal information 

of any participant was recorded. Teachers and students were messaged directly 

to ensure that the select sample responded. The following Facebook groups 

were used to sample teachers: i. Teachers' Professional Development 

Programmes in Pakistan; ii. Punjab Teachers Group (PTG); and iii. Pakistan 

Teacher's Group. The following women’s student societies from different 

universities were approached through their Facebook groups to sample female 

university students: i. Women Empowerment Society FCCU; ii. President 

Kinnaird Society 2021-2022; and iii. Student Council-Lahore College for 

Women University. In addition, we sampled through: (i) personal contacts, (ii) 

publicly accessible university websites which had displayed teacher email 

addresses, and (iii) WhatsApp groups of university students. We were finally 

able to collect data from 200 willing respondents online. Though the survey 

was circulated over a three month period, from August to October 2021, the 

response was low. We believe the low response was due to: (i) pandemic 

anxiety, (ii) low response generally for online surveys, and (iii) hectic and novel 

routine for teachers and university students who were juggling online and 

hybrid teaching. 

 

2.3  Measuring Private Patriarchy and Spatial Mobility in Women 

Respondents 

The survey for this study was developed by the authors in order to 

meet the objectives of the study and so questions related to the regional and 

cultural context could be included. To measure private patriarchy, we included 

six questions related to: decision-making control; obedience to father 

compared to mother; seeking permission from male member of household for 

movement outside the house; pressure to commit primarily to domestic work; 

and autonomy in dressing.  

To measure spatial mobility, we included nine questions related to: 

permission to leave home alone; comparison of mobility patterns with male 

https://www.facebook.com/groups/255405127876696/
https://www.facebook.com/groups/229657203872184/
https://www.facebook.com/groups/229657203872184/
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members of family; not being given permission to visit, work or study after 

sunset or if destination is far from home or in another city; tendency to shop 

online rather than visit market; and getting into trouble for leaving home 

without a male family member. A 5-point Likert scale was used ranging from 

strongly agree (score 5) to strongly disagree (score 1), with responses of a 

higher score indicating higher experience with private patriarchy and lesser 

spatial mobility in women.  

 

2.4  Data Analysis 

For this study the independent variable was ‘private patriarchy’ and 

the dependent variable was ‘spatial mobility of women’. To analyze the data 

the statistical software Statistical Package for Social Sciences 25.0 was used. 

Factor analysis was used to test the construct validity of the scale. Normality 

and reliability was also checked. Next, descriptive statistics were derived, and 

Spearmen correlation was used to check the relationship between the 

independent and dependent variables. Finally linear regression and multiple 

regression were tested for both the variables. Significance levels of p<0.05 

were considered significant for this study. 

 

3. RESULTS 

3.1  Socio-Demographic Results 

Table 1 presents the socio-demographic information of the women 

participants. Majority (62.0%) of the women are currently single. Majority of 

the sample included teachers (67.5%) and we found that they were more 

responsive than students on Google Survey. Most women belonged to families 

Table 1. Descriptive Statistics of Socio-Demographic Data (N=200). 

Variables F % 

Age(M=29.45; SD=9.38) 

Marital Status 

   Single 124 62.0 

   Married   69 34.5 

   Divorced   04 02.0 

  Separated   03 01.5 

Occupation 

   Female university students   65 32.5 

   School/ University Teachers  135 67.5 

Household Income 

   Less than PKR 200,000   96 48.0 

   More than PKR 200,000 104 52.0 
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that had a household income of above PKR 200,000 (52.0%), making the 

sample representative of the urban middle class of Pakistan.  

 

3.2 Factor Analysis 

Table 2 presents the factor analysis of the six items that measured the variable 

private patriarchy. The factor loading for patriarchy items were all greater than 

or closer to the value 0.5 except question number 6.  

Table 2. Factor Analysis of Items in Private Patriarchy Scale. 

 Initial Extraction 

Most of the household decisions are made by the male member(s) of 

the family 

1.000 .480 

I obey my father more than I do my mother 1.000 .907 

I cannot leave my house until my father or husband give me permission 1.000 .553 

I am expected to focus more on the domestic work than studies/ 

employment 

1.000 .522 

I have to listen to the final decision made by my father or husband 1.000 .632 

I dress according to what my father or husband tells me 1.000 .216 

 

Table 3 shows the factor analysis of the nine items that measured 

spatial mobility of the participants. The result shows that all the items were 

greater or closer to the value 0.5. 

 

Table 3. Factor Analysis of Items in Spatial Mobility Scale 

 Initial Extraction 

I make plans with my friends less often as compared to my brother or 

male cousins 

1.000 .434 

I can get in trouble if I leave house without a male family member 1.000 .485 

I have to return to my house before sunset 1.000 .597 

A male member of the family accompanies me if I have to travel out of 

the city 

1.000 .544 

I had to choose the university/workplace that is near my house 1.000 .455 

I do not have permission to visit friends or cousins homes regularly 1.000 .566 

I cannot take a job/courses which require post sunset hours 1.000 .527 

I am less likely to go outside my house unless it is very important 1.000 .653 

I do more online shopping as it is hard for me to leave the house 1.000 .460 

 

Table 4 presents the normality and reliability of both the dependent 

(private patriarchy) and independent (spatial mobility) variables. Shapiro-Wilk 
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Test was run to test the normality for the distribution of data for both the study 

variables (private patriarchy and spatial mobility). The data was normally 

distributed for mobility as the values of skewness and kurtosis were within the 

range. The Cronbach’s value for private patriarchy was a little less than 0.7. The 

value for spatial mobility was above the recommended value of 0.7. 

 

Table 4. Psychometric Properties of Study Variables. 

Variables M SD S Error Range Skewness Kurtosis Cronbach’s 

alpha 

Private 

Patriarchy 

.206 4.933 .05813 -12-12 1.138 8.990 .655 

Spatial 

Mobility 

-.290 6.769 .05318 -18-18 .076 -.279 .817 

 

3.3  Spearmen correlation results 

Table 5 shows the spearmen correlation results of private patriarchy 

and spatial mobility. According to the results private patriarchy has a 

significant negative relationship with spatial mobility. This means that as 

patriarchy increases the spatial mobility of women in the sample decreases. 

 

Table 5. Spearmen Correlation Results showing Relationship between Private 

Patriarchy and Spatial Mobility. 

-Variables N 1 2 

Patriarchy 200 -  

Mobility 200 -.56*** - 

 

3.4  Regression Results  

Table 6 reports the linear regression results for the study. The predictor 

variable patriarchy was entered and the regression model was significant with 

results showing: R2 =.23, F (1, 198) = 60.06 p<.001. The study domain private 

patriarchy emerged as a significant negative predictor of spatial mobility, 

indicating that when private patriarchy is high, women teachers and university 

students face barriers to spatial mobility. 

Table 6. Simple Linear Regression Analysis of Patriarchy and Spatial Mobility. 

Predictors B 95% CI for B SEB Β R2 ΔR2 

LL CL 

Step 1     .23*** .23*** 

Constant -.20 -.29 -.10 .05    

Patriarchy -.44 -.55 -.33 .06 -.48***   
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Table 7 presents the multiple regression model for the dependent 

variable spatial mobility with the independent variables of the study, including: 

age, marital status, occupation, and household income. The prediction model 

was statistically significant, F (4,195) = 2.52, p=.043, R2= .05*. The model 

suggests that the lower the household income the less the spatial mobility in 

women. Vice versa, the higher the household income the more the spatial 

mobility experienced by women. 

 

Table 7. Multiple Regression Model for Spatial Mobility. 

 Unstandardized  

co-efficient 

Standardized 

co-efficient 

  95% Cl for β 

Variables B Std. Error Β Sig Lower 

Bound 

Upper 

Bound 

(Constant) -.73 .29  .012 -1.31 -.16 

Age -.004 .008 -.05 .61 -.02 .01 

Marital status -.011 .12 -.009 .93 -.24 .22 

Occupation -.020 .05 -.03 .72 -.13 .09 

Household Income .25 .09 .21 .004 .08 .42 

Dependent Variable: Spatial Mobility  

The Prediction model was statistically significant, F(4,195)=2.52,p=.043, R2 = .05* 

 

4. DISCUSSION 

The purpose of this study was to find a relationship between private 

patriarchy and spatial mobility in urban teachers and university students of 

Pakistan. A self-constructed questionnaire was used to measure both the study 

variables of private patriarchy and spatial mobility. Factor analysis results 

showed that the scales are reliable to measure the domains for women in 

Pakistan and can be used by other researchers. Regression results showed that 

the first hypothesis of the study is correct, and women teachers and women 

university students in Pakistan who experience more patriarchy in the home, 

have restricted spatial mobility. Other studies from Pakistan corroborate our 

results to an extent. One local study from Pakistan’s federal capital confirmed 

that female students have restricted mobility, however it also reported that 

working women had more mobility in comparison (Ferdoos & Zahra, 2016). 

Our study has sampled currently working teachers and we find that they, 

compared to other working women in Pakistan, face greater spatial mobility 

barriers. The teaching job is considered as a noble and conservative occupation 

in Pakistan (Nadeem et al., 2011), and thus it might be that women from more 

conservative and patriarchal families are found in the teaching profession.  
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Another local research also confirms our findings in that majority of women do 

not have permission for decision making, spending their own money, and 

spatial mobility (Hussain, 2020). Despite the 21st century and permission to 

work and participate in higher education, Pakistani women still face traditional 

and patriarchal barriers to spatial mobility (Ali & Haq, 2006). This is perhaps 

because Pakistani society is at cross-roads of having to provide opportunities 

to its women, for education and employment, but is still attempting to 

maintain cultural traditions associated with keeping women domesticated as 

much as possible (Adeel & Yeh, 2017). It is also true that too much mobility 

and movement is associated with compromising the family honor. Even 

successful women entrepreneurs are facing restrictions on social mobility, 

coupled with having to face shaming for being active and creative (Mahmood 

et al., 2012). In this way, many women attempt to work within the home, near 

their homes, and in traditionally accepted professions, such as teaching, so 

they do not face cultural shame or family disapproval. 

The second hypothesis of our study is also proven correct, and our 

results show that increased spatial mobility is associated with women 

belonging to higher income households. Another local study confirms that 

women who belong to upper social classes are more mobile (Adeel et al., 2018). 

However, one local research suggests that regardless of social class and 

household income, women in Pakistan face restricted mobility (Rizvi et al., 

2014). Our results imply that Pakistani women from lower income households 

face considerable barriers to spatial mobility, which can negatively affect their 

future opportunities and capacity building. Furthermore, such barriers may 

compromise not just where they can travel for work and studies, but also their 

ability to gain access to health, leisure, and social support. Studies confirm that 

women who face restrictions on mobility, are unable to gain better 

opportunities for income generation and professional advancement, and thus 

may suffer from multiple problems such as job dissatisfaction, low self-esteem, 

and low self-efficacy (Jaim, 2020). It is also true that women who experience 

less spatial mobility, have less experience and initiative in autonomously 

pursuing and engaging in society when emergencies take place. Pakistan is 

facing immense challenges related to climate change and environmental 

disasters, with women expected to play active roles in recovery (Habib et al., 

2022). Thus, improving spatial mobility of women is also important for the 

country so it can recover more efficiently from natural disasters and 

emergencies. 

The results of this study are also important as they highlight that urban 

women in Pakistan still face private patriarchy. If urban women who are given 

permission to teach and study in higher educational institutes face issues 
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related to low decision-making power and low spatial mobility, the 

implications for the majority rural and remote women dwellers of the country 

are immense. An estimated 60% of Pakistan’s women reside in rural areas and 

the urban population is also rising at a high rate. Thus, both rural and urban 

women need interventions and support for improved decision-making and 

spatial mobility, not just to support their income-earning potential, but their 

overall wellbeing and agency and so they can make decisions and remain 

mobile for health-seeking, leisure-seeking, and self-care. 

The growth and development of Pakistan is dependent on gender 

sensitive planning, which needs to be mainstreamed into every sector of rural 

and urban policy planning (Punzo et al., 2021). This includes mobility planning 

and decision-making planning for women, as the evidence from this research 

confirms. As women in the country become empowered for spatial mobility, 

they will be able to make better decisions for themselves and their family, and 

overall lead better quality of lives. Furthermore, the agency and capacity 

building provided by spatial mobility in women, benefits a nation’s growth in 

production and innovation. To date, Pakistan lacks comprehensive data about 

spatial mobility patterns of different women groups across its provinces and 

has neglected to consider concrete planning to improve mobility in women. 

Based on this study’s findings, it is underscored that future policy planning in 

the country must consider: (i) sustainable mobility for women in the country 

through a cultural lens and in respect of conservative culture, (ii) cooperation 

across other sectors, such as the legal and security system in the country and 

the transport sector, which can facilitate safe mobility for women; and (iii) 

involvement of family, community notables, and religious leaders who are 

important in influencing support for women’s mobility. 

 

4.1  Limitations 

There are some limitations of this study, including the convenience 

sampling design, which was necessary during the ongoing COVID-19 

pandemic. It may also be that we have over-sampled women who use the 

internet and are comfortable in answering Google Survey, thus excluding 

women who are not users of social media. Another limitation is that we chose 

to develop our own scale, as we could not find a scale suited to what we were 

trying to research. For future research it is recommended that a bigger and 

randomized sample is taken and women from other urban spaces of Pakistan 

are sampled. In addition, we chose to sample female teachers and university 

students, and the results may be different for urban women working in other 

professional sectors of the country or women who are attending colleges.  
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5. CONCLUSION  

This study finds a relationship between private patriarchy and 

restricted mobility of urban women in Pakistan. It adds to the literature by 

contributing that the urban women university students and teachers of 

Pakistan face private patriarchy which affects their spatial mobility. Pakistan 

needs to introduce critical interventions in the urban regions for women’s 

mobility in order to secure equal opportunities and wellbeing of women. There 

is also need for greater support of spatial mobility in lower class and 

disadvantaged women of the country, as they suffer more restrictions and 

barriers. Family-level awareness is a key to diffuse the patriarchal barriers, but 

macro-level structural interventions are also needed to improve safety for 

women in public spaces and the workplace. This is because patriarchal 

tendencies to restrict women’s movement in the country are heavily 

dominated by safety concerns. Pakistan needs to move away from the culture, 

where only male relatives are assumed to be guardians of women. Agents that 

must be held accountable by law to guarantee the safety of women in the 

country include the police, security officers, and employers. In the next decade, 

the women of Pakistan need to emerge as competitive and successful human 

resources for the growth of the country, and they will not be able to do this 

without support for their spatial mobility. When men and women do not have 

equal claim to the geographical space, occupational space, and specialization 

space in the city, and their movements are controlled by patriarchy, holding a 

degree and a job position become meaningless. Gender equality is about 

capacity building and capability development, and thus independent decision-

making and spatial mobility are important precursors for equality and progress 

not just of women, but of a nation.  

 

6. RECOMMENDATIONS  

Family-level awareness is needed in Pakistan about the importance of 

autonomous decision-making and spatial mobility and the benefits of granting 

women mobility so they can pursue capacity building, health services, and 

leisure opportunities (Jafree, 2020). These family-level awareness sessions must 

include male members of the family, the elders, and also community notables. 

The awareness sessions would benefit by being led by both male and female 

facilitators and using case-studies to present success stories of women who 

were granted spatial mobility rights in the country. Though we cannot be 

certain of the death of patriarchy anytime soon, we can work on behavior 

change literacy targeted to improve family-level support for women’s mobility. 

This behavior change literacy must start from gender sensitization campaigns 

in schools and colleges with male students and must include community level 
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awareness and social media awareness campaigns. The role of TV, movies, and 

radio is immense in improving awareness and support for women’s mobility 

and overall status. 

Pakistan is also in need of improved safety and protective laws which 

will make women feel safe and encourage male relatives to give women the 

freedom to remain mobile (Jafree, 2018). Institutional laws and zero tolerance 

for harassment and abuse, at the workplace and educational institutes, would 

also ensure improvement in mobility of women in the country. The deployment 

of women protection officers across streets, public transport routes, and at 

university campuses and employment centers would help in improving the 

culture of safety and encouraging male relatives to allow women to travel 

alone. The development of mobile Apps which track the movement of women 

and help family members and security officials to keep women safe and track 

perpetrators can also help in improving mobility of women. 

There is also need for greater consideration about labor legislation, 

female labor laws, female labor unions, and female student unions which can 

help to improve agency and safety for women. Women unions and female 

labor laws are known to improve safety and security of women and improve 

support for family-level or workplace harassment faced by women. Finally, it is 

recommended that separate public transport like exclusive buses and 

rickshaws for women should be introduced and made available for all women 

population groups across the urban spaces. At the moment there are critical 

shortages of the pink transport and transport services dedicated just for 

women in urban cities of Pakistan (Starkey et al., 2021). All universities and 

employment centers should provide safe transport dedicated just for women, 

preferably with women drivers and conductors, which would also help safe 

transport and encourage permission for mobility of women. 
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